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1 Introduction

While India has a large young population, only 5% of the Indian labour force in the age
group of 20-24 years has obtained vocational skills through formal means. According to
Ministry of Labour and Employment, Government of India, about 63% of the school
students drop out at different stages before reaching high school yet there are very few
training programs accessible to early drop outs.

Approximately 2.5 million vocational training seats are available in the country whereas
about 12.8 million people enter the labour market every year. This significant gap ensures
that large number of youth do not have access to skill development for improving their
employability. Gauging this need of the local community, especially the youth, who find
themselves inept at supporting their family due to absence of any professional skill,
Government of Maharashtra operates various skill development & training programs.

In line with the Hon’ble Prime Minister’s vision, Government of Maharashtra has also
prioritized the Skill Development activities in the State and has set a vision to skill 4.5 crore
youth by 2022. To accomplish this mission, Maharashtra State Skill Development Society
(MSSDS) was established on 15th February, 2011 under the Skill Development &
Entrepreneurship Department of the State for implementing all skill development initiatives.
The Society is the single nodal agency for planning, coordination, execution & monitoring
of all Skill Development initiatives of Government of Maharashtra. Various Skill
Development schemes of various departments of Government of Maharashtra are
implemented through the active coordination under the single umbrella of this society. The
schemes of Government of India are also being implemented by MSSDS.

1.1 Organization Structure

MSSDS has a vertical organizational structure, which is technically a matrix organizational
structure with complete transparency. Thus, the society’s organizational structure is
function based for grouping employees. In 2012, Shri Vijay Kumar Gautam, IAS was
appointed as the Chief Executive Officer, MSSDS and thereafter succeeded by Shri Vijay
Waghmare in August, 2015. Shri E. Ravendiran, IAS was appointed as Commissioner, Skill
Development, Employment and Entrepreneurship and CEO, MSSDS in May, 2017.

The Organizational structure consists of State Officials (Government Officials, Consultants
and Project Management Unit) and District Officials in all the 36 district of Maharashtra.
State Team at MSSDS is headed by CEO, MSSDS followed by Mission Coordinator,
Registrar, Finance Officer and Skill Mission Officers.
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The organization of skill development initiatives is guided by the following structure

of committees:

State Apex
Committee

State Executive
Committee

Divisional Skill
Development
Committees

District Skill
Development
Committees

Chairman: Hon'ble Chief Minister

Chairman: Hon'ble Chief Secretary
Deputy Chairman: Hon'ble Principal Secretary, SDED

Chairman: Mission Director, Commissioner SDE&E

Nodal agency for implementing skill development
activities

Chairman: Divisional Commissioner
For effective implementation of the mission

Chairman: District Collectors
For effective implementation of the mission

General Body
_

Governing Council

Member Secretary/Chief
Executive Officer

|

l Mission Coordinator

Knowledge Planning & Innovation Cell

Administration, Establishment &
Procurement Cell

Program Formulation &
Implementation

Corporate & Legal Affairs Cell

=

Design, Development & Resource

Finance, Accounts & Audit Cell

Counselling & Placement Cell

=

Territorial Cell

Figure 1 Organization Structure of MSSDS
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1.2 Vision 2022

Skilling Aspirants
®

Focusing on quality learning
D
*  Provide Skill training to 18 L youth.

*  Raise fund for the above target,
approx. INR 3000 crores.

* Inclusion of private training
providers/CSR activities under one
roof of MSSDS

*  Conduct ToT’s in collaboration with
renowned international
organizations.

* Industry interactions to formulate
industry-specific courses,

Convergence & RPL .
Building Partnership
L

*  Convergence of Skill Development
initiatives across departments under

*  MoU’s with renowned 100 industries MSSDS.

for skilling and placements. ¢ Tie-Ups with sector skill councils and
*  Higher placements and exposure to training providers to introduce RPL
industry environment for eligible
candidates
*  Set up an overseas placement centre ‘

1.3 Functions of MSSDS

1 To design, develop and implement need based skill development schemes and
placement initiative in the state; implement skill development schemes of Government
of India including Modular Employable Skills (MES) scheme as per the prescribed
guidelines and orders

2 To prepare State Skill Gap Assessment Report, sectoral and territorial skill
development plans, projects and schemes in consultation with stakeholders including
Government departments, industry and institutions & update as per changing industrial
and commercial scenario

3 To support LMIS initiative of Directorate of Employment and Self-Employment and
regularly monitor skill demand supply status

4 To plan and implement multi-pronged awareness campaign for the schemes of skill
development, employment and self-employment; partner and enter into MoU with any
agencyl/institution for promoting the cause of skill development, employment and self-
employment
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To empanel and grade skill development agencies, determine fee structure and terms
and conditions for providing requisite training across the sectors under various
Government programmes

To prepare need based course curricula and learning material; to facilitate e-learning in
skill development

To undertake programmes for ensuring availability of qualified trainers to meet the
requirement

To help the Government departments & District Skill Development Executive
Committees in preparation & execution of skill development plans

To regularly monitor & circulate the outcome of skill development schemes of the state

To engage agencies for pre-skilling assessment, counseling, training, placement and
handholding programmes for unemployed youth under its own initiative or initiative of
any other agency

1]
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1.4 Budget Allocation
eme pe g 0 0 Amo B e a 0 Amo Amo B e 0 Amo 0 B e
ame/A alance Recelved ed a able Recelve ed a able Recelve ed a able
Purpose R R R d R R R d (R R R
2016-2017 2017-2018 2018-2019
SDI-MES Scheme 309.00 - 751.57 547.12 513.45 - 737.00 80.98 1169.47 - - 523.45 646.02
PMKUVA 1266.01 11900 9557.69 1708.93 | 3049.31 | 9902.86 0 8998.38 8038.66 | 6000.00 - 2247.94 5790.72
Scheme Fund
- - - - 6167.06 - 7922.28
Including
Interest
Rs.101.6
(Society Fund) 39.56 619.00 619.00 451.47 207.09 619 433.30 556.29 84.10 - - 84.1 161.43
Programme
Management Unit
(PMU)-State
Grants
DVET Fund 200 - - - 200 - - - 200.00 - - 38.57
Swarana Jayanti 1268.78 - - 18.16 - - - - 1250.62 - - 64.45 1186.16
Shahari Rojgar
Yojana
NULM 602.23 - 2024.76 871.73 1755.25 - 5000 6379.06 376.19 3000.00 | 3000.00 | 1762.13 1614.06
Maharashtra - - - - 131.12 - - 73.59 57.53 - - 26.41 31.12
State Skill
Development
Society
Convergence
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2016-2017

2017-2018

2018-2019

Registration &
Inspection &
Empanelment
fees-
Mahakaushalya
Portal

41.68 -

- 17.46

59.14

1.00 -

60.14

60.14

Registration &
Empanelment
fees-MSSDS
Portal

124.92

91.50 -

216.42

216.42

10

CSR Fund

40.64

- 40.64

11

State fund
received from
higher tec.Edu.
Deprt. Through
DVET (Skill Gap
Study)

705.73 -

705.73

705.73

12

Pradhan Mantri
Kaushalya Vikas
V Udojakta

1801.30 -

1801.30

1801.30

13

Skill Competition

49.00 -

49.00

14

PMKUVA
(Minority)

160.00 -

160.00

Total

13960.16

3209 4747.05

12422.10
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2 Skilling Landscape in Maharashtra: Overview

Maharashtra, which is the second largest contributor to India's population, plans to equip
4.5 crore people with employable skills from 2012 till 2022 as a part of the overall plan
of the Government of India. The data puts spotlight on Textile & Apparels, Banking &
Finance, Construction, IT & ITES, Electronics, Hardware, Beauty & Wellness, Telecom,
Gems & Jewellery amongst the top sectors in the State for Skill Development training
and trained manpower requirement.

In the recent years, Maharashtra has emerged as a hub for skill training and the efforts
have been applauded at the national and international level. Despite the emphatic stress
laid on education and training in Maharashtra, there is still a substantial shortage of
skilled manpower to address the mounting needs and demands of the economy. As an
immediate necessity, which has urgently arisen from the current scenario, the
government is dedicatedly striving to initiate and achieve formal/informal skill
development of the working age population through education/vocational education/skill
training and other upcoming learning methods.

Skill development efforts to enhance employability of the youth is a priority for the State.
The objective of the State is to expand and ensure equity and access of education and
training, which has been aimed to fulfil by modernizing Industrial Training Institutes (ITIs),
both in Private and Public sector, polytechnics and professional colleges, to facilitate
adult learning, apprenticeships, sector-specific skill development, e-learning, training for
self - employment and other forms of skills as livelihood based training. The Government
therefore provides holistic sustainability through all its initiatives in the form of necessary
financial, infrastructure and policy support. The current focus of skill development has
shifted to the learner and his/her needs and expectation from vocational education and
training (VET). To empower the working population, it is essential to start from the
source, i.e., the learner.

2.1 Incremental Human Resource Requirement across Sector

Sectors 2018-2022
Building, Construction industry and Real Estate 15,69,722
Organized Retail 16,31,255
Banking, financial services and insurance 9,35,419
Agriculture & allied 2,91,702
Education & Skill Development 2,20,909
IT &ITES 7,45,846
Media and Entertainment 7,01,005
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Sectors 2018-2022

Transportation, logistics, Warehousing and Packaging 4,29,549
Tourism, Travel, Hospitality & Trade 431,221
Healthcare Services 3,42,629
Other Manufacturing* 3,96,630
Auto and Auto Components 2,16,061
Food Processing 86,273
Textile & Clothing 60,283
Gems & Jewelry 23,550
Chemicals & Pharmaceuticals 10,656
Other Sectors” 9,192
Unorganized* 9,17,242
Total 90,28,144

Source: NSDC Skill Gap Report for Maharashtra State, *Other Manufacturing includes manufacturing of basic metals,
fabricated metal products and other transport equipment (building of ships and boats, manufacture of railway
locomotives and rolling stock, manufacture of air and spacecraft and related machinery, manufacture of military
fighting vehicles etc.)

A Other sectors include furniture and furnishings, electronics and IT hardware, and leather and leather products’. These
do not have significant employment generation, but have scope for up-skilling.

@ In unorganized sector, includes domestic workers, handloom and handicrafts, facility management, security guards
and beauticians.




2.2 Achievements till 315t March 2018

Pramod Mahajan
LETE L EYWERE
Udyojakta Vikas
Abhiyan

Total Candidates —
1,38,532

54% Female
46% male

No. of Candidates
under training-
28,876

No. of candidates
under assessment-
23,432

Assessment
completed- 86,224

Wage/Self-
Employment —
31,248

National Urban
Livelihood Mission

Total Candidates -
1,00,739

72% Female,
28% Male

No. of Candidates
under Training-
51,435

No. of candidates
under assessment-
17,629

Assessment
completed- 31,675

Wage/Self-
Employment -
9,396

District Planning
Committee Scheme

Total Candidates —
3,700

34% Female,
66% Male

No. of candidates
under training —
3,567

No. of candidates
under assessment-
133

Assessment
completed-0

Wage/Self-
Employment -4
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Total Candidates —
2,422,971

57% Female,
43% Male

No. of Candidates
Under-Training —
83,878

No. of Candidates
under Assessment
- 41,194

Assessment
Completed —
1,17,899

Wage/Self-
Employment -
40,645
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3 Schemes and Initiatives

3.1 Pramod Mahajan Kaushalya va Udyojakta Vikas Abhiyan
(PMKUVA)

PMKUVA is State’s flagship skill development scheme which was launched in
September 2015. It is a comprehensive state mission aimed at skilling the candidates
in the age group of 15 to 45 years and subsequently placing them in sustainable
employment. This is an umbrella program of the state for skill trainings for all the
departments of the state. Both short-term and long term duration courses are being
offered by the training providers under this scheme. The course duration under the
PMKUVA ranges from minimum 180 hours to maximum 1200 hours.

Under the scheme, 1,00,891 candidates have been trained, 36,689 are undergoing
training and 20,114 have been placed as on date.

3.2 Pandit Deen dayal Upadhyay Antyodaya Yojna - National
Urban Livelihood Mission

The Deen Dayal Antyodaya Yojna (DAY) focuses on uplifting urban poor through skill
development resulting in gainful employment. The scheme is an integration of the
National Urban Livelihoods Mission (NULM) and National Rural Livelihoods Mission
(NRLM). As on 31%t May 2018, 1,16 532 students have been trained under the scheme
and further 55,376 students are undergoing training. The ratio of female trainees is
higher in this scheme, approx. 72 percent of the trained students are female.

3.3 ‘Kiman Kaushalya Vikaas Kaarayakram’ under District
Planning Committee Scheme

The funding of the above program is received under District Planning Committee. The
scheme aims to provide district specific courses, which ensures that district specific
demand of skilled manpower is catered to. The scheme works towards providing
employment of the candidate within the district itself, thus reducing unwanted migration
of the candidate. The scheme’s funds can be utilized for the course fees as well as for
other supportive expenses such as Lodging & Boarding, Travelling, Professional
services, Publicity Placements, took kits, skill gap study etc. All the 36 districts of
Maharashtra have submitted the proposal to the DPC totaling of Rs. 85.05 crores.

3.4 Industry Linked Skill Development Programme

With an aim to provide industry demand driven training, to facilitate employment
opportunities for the marginalized citizens, MSSDS has also initiated industry linked
skill development programmes. The state acts as a catalyst for encouraging private
sector participation/industry participation in skilling initiatives. Till date, 65 MoUs have
been signed. Some of the renowned industries which have been partnered with

10
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includes Rustomjee, Godrej & Boyce, UNDP, Tata Trusts, Ambuja Cements, Times
Centre for Learning Ltd., Jawed Habib, ICICI Skills Academy and Health Careers
Institute Pvt. Ltd & Health Knowledge Corporations etc.

3.5 Pradhan Mantri Kaushal Vikas Yojna

The Pradhan Mantri Kaushal Vikas Yojna is a Centrally Sponsored State Managed
scheme (CSSM) which was awarded to MSSDS in August 2017. Under this scheme,
trainings will be provided in sectors including Agriculture, Apparel, Made-ups & Home
furnishing, Automotive, Bamboo fabrication, beauty & wellness, Construction, Gems &
Jewelry, and Media & Entertainment etc.

3.6 Maharashtra Agriculture Special Project

The agriculture sector contributes approximately 52 percent to the total employment in
the State, however, only 13 percent to State’s gross state domestic product (GSDP).
In order to harness true potential of this sector, MSSDS has tied up with Sakal
International Learning Centre to provide RPL and short term up-skilling courses to
farmers as well as professionals in this sector. The project aims to train 2,82,000 small
scale farmer as well as young professionals under mass skilling project. A 12 month
program will also be provided to young entrepreneurs, training target for the same is
44,289.

3.7 Skill Development Training in Construction Sector

Construction sector has a strong multiplier effect on the overall economy and is the
largest employer in the country next to agriculture. The nature of skill mix in building
trades is of utmost significance. The skills required to perform building trades vary
considerably. A ‘mazdoor’ could easily be used to assist a mason, concreter, painter or
a carpenter. But the skill requirements begin to increase as one moves up the
technological ladder. Skills required to become a formwork and centering carpenter,
are different from those required in a furniture making carpenter. Similar is the case in
masonry, plumbing, concreting etc. Each of these trades is semi-dependent, though a
part of the construction process. The proposal aims to skill 1.5 lakh construction
workers, up-skill 1 lakh construction workers and provide fresh skilling to 1 lakh children
of construction workers in the period of 3 years.

3.8 Initiatives undertaken to facilitate skill development
ecosystem in the State

3.8.1Integrated Web portal

On 30" May 2017, ‘Mahaswayam’ - an integrated online portal was inaugurated by
Hon’ble Chief Minister Shri Devendra Fadnavis. The portal aims to cater to all
stakeholders in the ecosystem i.e. job seekers, employers, entrepreneurs and training

11
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institutes, providing them one stop solution for gaining all information regarding skill
development, employment and self-employment. The portal also enable state to track
required demand and supply of skilled manpower.

3.8.20nline Skill Calendar

On 29™ July 2017, an online skill calendar was launched by Hon’ble Chief Minister Shri
Devendra Fadnavis and the then Hon’ble Union Minister of State Skill Development
and Entrepreneurship (independent charge), Government of India, Shri Rajiv Pratap
Rudy. The Skill Calendar displays sector-wise, district —wise and month-wise defined
schedule of skill training programme run by MSSDS. The Skill calendar also enables
youth of Maharastra to enroll online in Government Sponsored Schemes. Prospective
candidates can access complete details about empaneled Vocational Training
Providers (VTPs), courses, course duration, batch state date and placement
opportunities.

3.8.3Career Guidance Counselling Centre (CGCC)

State has also set up career guidance counselling centres in collaboration with UNDP.
First unique school based on CGCC was piloted in:

— 163 BMC schools counselling over 22,000 students of class 9" & 10™;
— SNDT women university to counsel and connect 15,000 girls with jobs;
— UNDRP in villages of Nagpur and Aurangabad with the help of 1000+ skill sakhis

The first unique CGCC was piloted by MSSDS and Tata trusts at Amravati targeting
youth of families of distressed farmers in Vidarbha region. Till date, five CGCCs have
been established, one in each district of Mumbai, Aurangabad, Nagpur, Sangli &
Sindhuurg. These centres are managed by UNDP. UNDP is now also ready to establish
CGCCs at Latur, Chandrapur & Nashik.

3.8.4 Skill Gap Study

MSSDS has also initiated an in-depth district and block level skill gap study to study
the industry demand, supply through public, private and informal channels, labour force
participation trends, aspirations and employability of both new entrants and existing
workforce in the state. The comprehensive skill gap study will also cover village level
data with preference given to districts belonging to industrial clusters, LWE districts and
educationally backwards blocks (EBB).

3.9 State Skills Competition

The WorldSkills International is the largest skill competition in the world, organized once
in every two years in one of the member countries. More than 1300 contestants below
the age of 23, compete for gold, silver and bronze medals, in over 50 skills.

12
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WorldSkills India is an initiative of the National Skill Development Corporation (NSDC)
under Ministry of Skill Development and Entrepreneurship which has been leading
India’s participation at WorldSkills International competitions since 2011.

The State Governments will be delegated the task of identifying skill sets and
conducting district and State level skill competitions while Government of India through
NSDC will conduct regional and National level competitions (known as India Skills) to
be held every alternate year.

Along with DVET, MSSDS has involved in Policy design, providing direction,
implementation and oversight of Skill Competitions at district and State level managed
through an Executive Committee. Candidates have been selected in skills including
Autobody repair, automobile technology, beauty therapy, CNC turning, electrical
installations, fashion technology, hairdressing, Mechatronics, Plumbing and Heating,
Refrigeration and air conditioning, wall & floor tiling and welding. The National level
competition will be held in July 2018. Following is the status of world skills competition:

Particular Details

Number of participant registered 2011
Number of participants selected in district level Competition 123
Number of participants selected in state level competitions 54
Regional Level completion West 12

3.10 International Visits

The MSSDS team visited Abu Dhabi in October 2017 to understand the concept of the
World Skills Competition. The purpose of the visit was to understand the model and
pattern of skilling across the countries.

MSSDS team also visited Australia in November 2017 to study the health sector and
how it functions. The objective of the visit was to understand and learn the approach
towards skilling and to exchange ideas on the same, specifically pertaining to the
healthcare sector.

13




A

Maharashtra State Skill Development Society (Annual Report 2017-18) ,.,,}s{s

£l e

Photo Gallery

Launch of Mahaswayam Web portal on 30" May 2017

Launch of Skill Calendar on 29" July 2017
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Hon’ble Minister, SDED & Labour and Secretary, SDED MoU signing with Swedish
Chambers of Commerce (18" February, 2018)

SDED awarded at Global Skill Summit, Paris for encouraging Govt.-Private Sector
alliance for modernization of ITls
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World Skill Competition on October 2017 in Abu Dhabi

Mo
A
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Award for "Best Government sector initiative in skill development" & "Best PPP in

the field of Vocational Education & Skill Training" in 10th World Education
Summit (11-12" August, 2017)
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MSSDS visit during November 2017 Australia Visit

it )

Magnetic Maharashtra:
Convergence 2018

IR 20 Februnry JOIR, MAMRADA Grosune o, Mumbai

MoU signing during Magnetic Maharashtra 2018 (18-20" Feb., 2018)
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